
Sustainable 
Communities 
National Network Meeting

On 17th February a UK based Sustainable Communities Group came together in Manchester
to identify a key strategic action agenda for the national network. The group, established 
by Initiatives of Change UK in 2012, discussed critical issues in modern day society and 
shared individual experiences and expertise in combating them. 

“Let the talkers talk, but 
make sure you do the walk.”



“Ideas alone 
cannot change 
the world, but 

people working 
together can.”

- Alan Dean, Burning2Learn

Welcome
This report has been created to share the 
highlights from the Sustainable Communities
National Network Meeting, a programme of 
Initiatives of Change UK.

Leaders of social impact projects and initiatives,
from around the UK and beyond, were invited 
to connect and collaborate. The meeting was 
chaired by advocate of peace and reconciliation,
Amina Khalid. Amina reinforced the importance
of the life-altering work of each initiative and 
encouraged participants to share their personal
knowledge and experiences.



01322 614000
www.burning2learn.co.uk
schools@burning2learn.co.uk

Building Trust Across 
the world’s divides 

Burning2Learn was one of 18 social impact leaders to attend 
this meeting and has been part of the Sustainable Communities 
Team since it first began in 2012. We have produced this report 
on behalf of IofC UK, aiming to further spread the network’s 
stories of positive change across Britain.

Initiatives of Change 

“It’s not just about sustainable 
communities, it’s about developing
communities that can thrive.”

Members of the group unanimously pledged 
their continued support of the network and 
committed to synergising their collective
knowledge to rejuvenate and sustain 
local communities. This network is a way of 
inspiring local leaders through what they 
are doing, and is also a unique platform 
to synergise knowledge, experience, skills 
and understanding to benefit communities 
around us.

How the network began

IofC’s Mission

The Copperdale Trust 

United Estates of Wythenshawe

Hope in the Heart CIC

A Mind Apart

Inner Guidances Holistic Retreat 

Peace Begins at Home

Burning2Learn

Critical Issues in Modern Society

Agenda For Strategic Action

 

http://www.burning2learn.co.uk 
http://www.burning2learn.co.uk


Initiatives of Change (IofC) is an international  
movement of people who are committed to the 
transformation of society through changes in 
human motives and behaviours. 

IofC UK commissioned a strategic review in 2011 
which identified three key areas of action. A decision 
was taken by the national team to make a Sustainable
Communities Network one of its main focuses. 
Personal renewal was to be at the heart of the 
network, with an emphasis on enabling motivation 
and staying power.

In 2012 IofC invited over 100 delegates to attend 
the first national After the Riots Forum at their 
London based conference centre. 

Community leaders at the Forum reinforced the 
need to build a sustainable communities network 
as they described the contributing factors leading

to the escalation of riots across the country. 
These included: lack of community vision, moral 
compromise, family breakdown, government inaction
and dwindling opportunities for people.  

Since its inception, the network has successfully 
connected leaders behind community initiatives in 
Manchester, Glasgow, Nottingham, Oxford, Suffolk,
Kent, Birmingham, Cornwall, Tottenham and more. 

Throughout this report you will find examples of 
some of the network members’ work in their own 
communities, as well as an overview of some of the 
critical objectives and goals of the group.

Initiatives of Change UK
How the network began

On the evening of Tuesday 16th February 2016, the Sustainable Communities Group visited the 
Copperdale Trust in Benchill Manchester. Here, we welcomed new friends and colleagues, shared 
stories of positive change and of what we hoped to get out of the meeting ahead. Our thanks 
go to Ann and Terry Panks, and their extraordinary family, for welcoming us into their home. Ann 
pointed us all to the value of having quiet time regularly to help us make decisions day to day. 

If you are interested in finding out more about 
the Sustainable Communities Programme, visit
www.uk.iofc.org



IofC’s Mission
Why create a national network?

The concept of sustainable communities envelops 
the entire fabric of economic, social, political, moral
and spiritual issues facing the UK. Sustainable 
communities simply means working together to 
meet the basic needs of the present population, 
without jeopardizing the abilities of future 
generations to meet theirs. Sustainable communities
must be based on sustainable living, founded on
moral values, to move beyond self, to care for all
sectors of society, to use precious resources wisely.
Sustainable living and sustainable communities
are two sides of the same coin. Both are
inter-dependent on each other. 
 
IofC and Sustainable Communities

IofC has a major role to play in dealing with the 
moral and spiritual dimensions of sustainability:
addressing institutional injustice and disregard, 
enabling people to think beyond their narrow 
confines, uniting people in positive action to make 
a positive difference in society.

Through this unique network, leaders of existing 
social impact projects and initiatives are enabled 
to connect in an open, free-thinking, environment. 
Thus enabling true bonds of partnerships to emerge. 
Tools employed by the group include one-to-one 
support and practical advice on community-based 
projects, awareness-raising and campaigning, event 
organisation and research based study. The embodied
holistic approach towards solving critical issues in 
modern society empowers individuals to become 
part of a united and sustainable national movement. 

• Facilitate life choices: Positive change in community
life often starts through individuals who decide to 
make a difference in society or their community.
Space and support will be given for people to 
learn how to make a start themselves and confront 
what holds them back. Using standards of honesty, 
purity of motive, unselfishness and love as a basis for 
revolutionary change in society,

• Enable staying power: Many, who are engaged with 
community work, struggle to cope with the stresses 
and demands of community engagement. Encourage 
and assist individuals as they work out how to sustain 
their commitment to positive change. 

• Building and restoring relationships: Promising 
initiatives are too often destroyed by rivalries 
and corruption. Case studies exemplify ways by 
which the most fractured relationships can be 
healed through empathy, understanding each other, 
restitution and forgiveness.

• Connecting the dots: The programme connects 
the dots between individuals and organisations 
working towards positive change within communities.
Build effective working relationships between 
concerned organisations, charities, local authorities, 
youth groups and faith groups. Encourage people 
of all ages groups, race, ethnicity, nationality, gender
and religion to be part of a globally sustainable 
community. Representatives from countries worldwide
will be invited to share experiences with UK networks.

A Real look at the communities:

The individuals that make up this network are all from wide-ranging and diverse backgrounds. Each 
member brings their own unique skills, experience and knowledge from a grassroots level in their 
own communities. Thus equipping the network with the knowledge and experience to deliver its key 
goals. You’ll find examples of some of the people and projects involved over the next few pages.

A National Network created to mobilise 
social impact in UK communities

Four initial objectives of the Sustainable 
Communities National Network 



Tucked warmly into the heart of Wythenshawe lies 
the beautiful family home of Ann and Terry Panks. 
Two of Britain’s most inspirational parental figures - 
with extremely big hearts - Ann and Terry are the 
founding owners of the Copperdale Trust, a hostel 
for young men and women in need of a fresh start. 
The Trust itself is based in a converted police station. 
The station was disused when they found it and had 
been vandalized to such an extent  that ‘you could 
see the sky as you walked through the front door’, 
Ann recalls.

Copperdale provides a home for young men and 
women, often  previously convicted or on bail, until 
they are able to get back on their feet. Over the 
years, they have opened their home to nearly 2000 
young people, providing each of them with a safe, 
judgment-free, sanctuary to rebuild their lives. 

During their stay, guests are encouraged to be 
proactive and try new things, whilst ensuring they 
cook and clean for themselves and follow the basic

household rules. Guests are supported by Ann, 
Terry, their two sons and their partners 24 hours  
every day. In return, they are expected to be 
responsible and to become more independent 
during their time at Copperdale. 

There is also plenty of entertainment to be found 
in the house too with the games room, ICT suit, TV 
room and beautiful garden. They have even taught 
some of their guests how to drive!

During quiet time, Ann shared, “People come to 
Copperdale from all over the place”. Some of the 
people that the Panks’ invite into their home have 
been involved in knife crime and street fighting, 
and others have lost their families and do not have 
any other options. “One boy came to us who had 
been sleeping in a skip. When he was younger his 
mum became ill and they lost their home. So when 
someone jumped into the skip and stole his shoes, 
that was the last straw for him so he came to us.” 

Copperdale Trust
A warm sanctuary on an inner-city estate 

“It’s just a privilege, 
they are all lads who 
are survivors. They 
survived dreadful 

things and are very 
intelligent and 

articulate.”



Case Study:
In November 2013, the Sustainable Communities
Team visited the Copperdale Trust for the first 
time. Educator and mentor to young people, Alan 
Dean, was part of the original team and got to 
know one of the young men at the Trust called 
Phil. 

As Phil chatted to Alan he began to share his story
and talked about his desire to find a stable job. 

After the team visit, Alan followed up their 
conversation with a second visit and sat down 
with the young man once again. Ann had been 
shocked by how much Phil’s self-worth and 
confidence had grown after his conversations with 

Alan. In the days that followed, Phil’s behaviour 
began to change even more in a way that Alan 
had predicted before heading back to Kent.

Ann was completely surprised and recalled, ‘Alan 
was absolutely spot on! I couldn’t believe it”
 
Phil now has a stable job, a young child and is 
building a family of his own. Ann reported that 
‘He’s got his purpose back’, and ‘He always 
remembers Alan and the work he did, we are all 
very fond of him and how he has helped.”

“It was the first time he was centre of attention 
and he’ll never forget that.”

Ann and Terry have received multiple awards over the years, including a Candis Outstanding Family of 
the Year Award and a Pride of Britain Award. They’ve even had a visit from the Secret Millionaires!



If you walked into your local town or community
centre and asked people who the local leader is, 
how many do you think would be able to answer? 
How many would know the local MP’s name, or 
which party they belong to? And for those who can 
answer, how many do you think would feel that their 
MP is approachable or accessible to contact?

Society seem to have become more disjointed, and 
many people believe that this is due to an introduction
overload of new policies and frameworks that are 
difficult for most people outside of those frameworks
to make any sense out of. It has become increasingly
more difficult to connect with anyone, which is 
causing a big problem. How is a leader supposed 
to support the needs of local people if there isn’t 
a clear two-way line for communication? Furthermore,
how can local people trust more in their community 
leaders if they are not accessible or approachable? 

The people of Wythenshawe, an inner-city estate in 
Manchester, know a different kind of leader in their 
community. A leader who is not restricted by political
frameworks or put off by fear. Father and business 
owner Greg Davis has become a trusted ally and 
community figurehead in one of the UK’s most 
deprived wards. People look to him for direction 

and support because he has gained their trust and 
respect. Most notably, he achieved this through the 
creation of the United Estates of Wythenshawe.

The United Estates of Wythenshawe (UEW) is a 
social venture which tackles street crime through 
transformative work with young people on the 
estate. For many of the young people on the estate,
there were no real alternatives but to become
part of a gang or to get involved in crime. 

Greg explained, “The kids on this estate five years 
ago could be described as hard-to-reach youths. 
They have now become ‘don’t want to be reached 
youths’ because they have been socialised into 
that kind of criminal lifestyle. They might only 
make up 2% of the local population but they could 
be responsible for 90% of the crime”.

UEW steers people away from gang culture by 
providing credible alternatives. These include a gym 
that is used every day, concerts, gigs, a variety of 
events, dance spaces and access to a cinema room. 
UEW gives young people an authentic support 
network and enables them to move away from their 
challenging and often unsafe lifestyles.

United Estates of Wythenshawe
Steering young people away from gang culture 

Founder of UEW, Greg Davis, invited the Sustainable Communities Team to his facility in Manchester 
as a venue for the network meeting. He also gave the team a guided tour of his impressive complex, 
which includes a dance studio, music room, gym, outdoor play-area and a barbers shop!



In 2007 Greg hosted the first national ‘Street 
Peace’ conference, which brought together 50 
notorious gang leaders. The conference had a 
strong focus on finding solutions to the common 
problems that gangs create, and Greg was going 
directly to the leaders behind the problems. 

“If you want to burgle proof your house, the best 
person to ask for advice is a burglar.” 

Although he was taking a risk, Greg went ahead 
with conference and held it at the UEW facility. 
The majority of the gang leaders were in their 
thirties and now had young families of their own. 
Overwhelmingly, the group collectively decided 
that they didn’t want a gang culture in future. 

Following the success of Street Peace, UEW launched
a second conference, this time for the victims of 
street violence. The conference took place in 2010 
and was attended by family members of victims
of murder that were committed by children. 

Having now spoken to both the perpetrators and 
the victims, UEW has learned great insights into 
both sides of problems. Speaking to the Sustainable
Communities Network, Greg announced, “I feel 
now is a good time to do another one,” and 
invited the network to become part of the process. 

Street peace III

Network member Richard McHuw is a researcher
from Manchester University who is now an 
executive board member for UEW. Richard became
interested in UEW’s work after studying inner-city 
gang culture as part of his degree. He talked about 
an evaluation of a charity in London that he and 

his team are about to deliver, explaining that and 
as part of his work he will be recruiting and training
young researchers. The young researchers will 
learn new methods and techniques and will be 
taught how to transfer their academic knowledge 
into a practical application of a real project. 



Hope in the Heart empowers and enables people
from all backgrounds to improve their lives and the 
communities around them. By encouraging individuals
to accept their challenges and unite with others, Hope 
in the Heart enables true intrinsic transformation.

Their work is inspired by people who have overcome
great challenges to live fuller and more impactful
lives. These people also often contribute to their own 
communities and enrich the lives of others around 
them. Hope in the Heart aims to:

• Support and empower people of all ages in
  Cornwall and beyond
• Challenge attitudes that set people apart
• Unite people from different backgrounds
• Demonstrate and celebrate positive change

Tam Martin Fowles of Hope in the Heart is part of 
the Sustainable Communities Network, and was 
attracted to the group as it shares a common aim 

with her organisation; to celebrate diversity and 
create dialogue for exploring attitudes that cause 
division.  

Social enterprise, A Mind Apart runs creative classes
for young people with a performing arts focus. 
Through  after schools clubs, evening classes, 
events and performance training, young people 
are empowered to become more confident. A 
Mind Apart specialises in young people who are not in 
education and helps them to improve communication
and employability skills. Participants also learn how 
to apply their skills in the real world. 

Founding Director, Jodie Marshall set up A Mind 
Apart in 2008 and has a strong drive towards 
achieving social fairness and justice in her community.
Jodie is committed to improving the opportunities
for the young people that she works with, and 
achieves this by reinforcing participants’ self-worth 
and building their resilience when coming up against 

new obstacles in day-to-day life. This creative 
approach to supporting young people has a proven 
success rate; with 96% progress and achievement
and 100% qualifications achievement rate of 
participants.

A Mind Apart has now developed an events side 
to the services that they provide, and is working 
in partnership with a Latin Dance Group who both 
sponsor and help run their events in Sheffield and 
Nottingham. The organisation is also connected to 
a community in Brazil called Olinda, through Jodie’s 
strong link with the community having worked there 
during a gap year. 

www.amindapart.org.uk

A Mind Apart
Working towards social fairness and justice

Hope in the Heart 
Practical Guidance For Positive Living

Tam also works with Tiny Soul, a Cornwall based 
social venture that provides ‘nurture boxes’ for 
newborns who are born into poverty and abuse. 
On 6th March, a group of mothers from Uganda
have been invited to visit, meet and learn more 
about mothers in the UK. The event has been 
setup by Greg Davis of UEW and when Tam 
learned of the event she offered her support. 
Tam now has access to new and unused clothing 
that Tiny Soul no longer has a use for. Through 
Tam’s connections, UEW will now be able to give 
the Ugandan mothers something to take back 
with them. This is a fantastic example of how 
sharing resources can have positive impacts in 
communities.

http://www.hopeintheheart.org/about.html
http://www.amindapart.org.uk 
http://www.hopeintheheart.org/


Network Member Dominic runs the Inner Guidance 
Holistic Retreat Centre and hosts a variety of luxury 
transformational retreats in the stunning village of 
Lavenham. 

Retreats enable people to completely transform 
their life-style and future life-choice through a variety
of treatments and meditation techniques. The retreats
take place at in a beautiful 500 year old Hill Farm, 
that is Grade 2 Listed. 

Hill Farm was sold by the Howard family in 2012 
having been in the family for nearly 100 years. The 
family farmed the land and Peter Howard himself 
was involved in Initiatives of Change. Howard led 
IofC when founder Frank Buchman passed away in 
August 1961. Peter built a huge extension at Hill 
Farm to facilitate meetings and meditations, and 

Gandhi and Sir Winston Churchill are amongst the 
many people to have stayed at the house.

Hill Farm has been set up to support those looking to 
realise their full potential to a happier and healthier 
life. Visitors are immersed in practice and reflection, 
given access to an incredible environment to go for 
walks in and must take part in morning meditation 
and daily yoga.  All meals at the centre are healthy 
and visitors become part of a peaceful space that 
is dedicated to helping people unwind, reflect and 
re-balance. True transformation happens at the 
retreat centre and Dominic explained how incredible
it can be to watch people transforming their own 
lives for themselves.

www.innerguidance.co.uk

Inner Guidance 
Holistic Retreat Centre

Dominic shares his views on some of societies biggest issues at National Network Meeting

http://www.innerguidance.co.uk


Six years ago, Amina Khalid set up Peace Begins 
at Home with support from Somali Initiative for 
Dialogue and Democracy (SIDD) and Initiatives of 
Change UK. 

Peace Begins at Home is an Intergenerational 
dialogue training programme that builds bridges 
between the generations in troubled communities. 
Many people from Diaspora communities struggle
to fit in or find a sense of belonging, which can 
lead to conflict. The focus that makes this initiative 
different is its intergenerational element; Peace Begins
at Home aims to unite people from different 
backgrounds and cultures by bringing them 
together and building confidence.

The project was initially set up to support the Somali
community, as Amina explained that “One the biggest
challenges faced by the Somali, and other diaspora 
communities in London, is inter-generational. When 
there is lack of communication, it can often result in 
unspoken conflict which remains unaddressed and 
affects both older and younger members.”

Peace Begins at Home now delivers programmes to 
a diverse range of communities, including schools, 
both nationally and internationally, and has so far 
trained 500 people.

On 30th January 2016, Amina ran inter-generational
dialogue workshop at the Andover Community 
Centre in London Islington. The workshop was the 
first of three one-day events delivered in partnership
with St. Ethelburga’s Centre for Reconciliation and 
Peace, Search for Common Ground and IofC UK. 

The workshop enabled over 50 participants to 
engage in intergenerational dialogue and a variety 
of guest speakers were invited to speak at the event. 
Jeremy Corbyn MP was amongst the speakers to 
attend and reinforced the positive contribution that 
Somalis have made to the Islington community 
when he said, “The contribution that Somalis have 
made is absolutely fantastic - the businesses you 
have opened, the community you have developed 
and the support you have given to young people”.

Corbyn’s comments also highlighted the importance
of working together in partnerships, rather than in 
silos:

“It is a question of reaching out to the whole 
community. If we preach separation and if we 
preach unpleasantness to all – as some of our media
do all the time – then that plays out to something 
very, very bad.”

“Today’s meeting is an example of people coming together, confronting sometimes 
not easy issues, but confronting those issues and leaving it together as a much 
stronger and a more respective community. What I want to say is that there is
some hope around.”

Peace Begins at Home 
Restoring self-worth through Intergenerational Dialogue

- Jeremy Corbyn MP, speaking at a recent PBH Workshop



Empowering Young People
By developing the talent within
We believe that education should be about 
equipping young people with the skills they need 
for life beyond the walls of school, college and university.
 
Burning2Learn runs education programmes at 
business, education and entertainment events that 
are geared towards raising self-esteem and confidence.
Our programmes are for students of all ages and 
academic levels, and are tailored to the needs of 
the individual. By identifying talents and developing 
life skills our programmes also build resilience and 
instill the motivation to take a more active role in 
determining their own futures.

“We encourage our students to think deeper, to 
ask more questions and to put forward their own 
responses to key issues in modern day society. In 
doing so, we aim to better prepare young people 
for life in modern Britain.”

Burning2Learn aims to transform young people’s 
skills, attitudes and life chances by offering enterprising
and self-empowering learning experiences within 
education. To achieve this, we work with schools, 
businesses and community partners to develop 
programmes that enhance engagement in learning 
and enable young people to learn about the business
world that they will one day need to transfer their 
skills into. 
 
We approach learning with a holistic human-cen-
tered ethos which embeds developing confidence, 
self-esteem and motivation within young people at 
the heart of all our programmes. 

www.burning2learn.co.uk

Burning2Learn 
bridges the gap 

between the 
classroom and the 
world of work for 

young people 

Director of Golden Palms Health, Alvin McQueen shared an inspiring initiative with the group 
called Transforming Children’s Lives, which empowers young people in education through faith 
based projects and life projects. Their work enables young people to become self-sustained 
and are being delivered internationally, as well as in the UK. Learn more about Alvin’s work 
via www.goldenpalmshealth.com

http://www.burning2learn.co.uk
http://www.goldenpalmshealth.com


• All communities, not just multicultural or inner 
  cities, have real challenges within them. The whole 
  business of what it means to be part of a community
  needs addressing

• Stress and ill health –  There is a lack of social 
  space to find hope and overcome fear

• Positive news stories - Becoming more confident 
  in sharing positive news and being more assertive 
  in preaching the stories ourselves is key

• Corruption - It’s connected with building 
  relationships with others as fellow human beings 
  (i.e. local authorities/police)

• Resources – Third sector has none so we need to 
  engage with the private and public sectors. There 
  is an issue in how to engage with all of these 
  sectors

• Hate crime, Islamophobia and class discrimination
   Establish new means of combating class challenges 

• There needs to be more cross-sector collaboration    
   if the challenges are going to be met. We cannot 
   be as effective moving forward if we continue to 
   work alone. We need to engage with public and 
   private sectors and governments. 

• Identify and share good governance practices 
   with other people and communities

• Vulnerability attracts extremisms - which comes 
   back to family values and intergenerational issues, 
   which includes what it means to be a parent

• Fear is a managing tool in our society – media 
  feeds an opinion which may not necessarily be 
   our opinion

• Conflict over clashes of values - challenge the 
  attitudes that cause divides and bring people 
   together from different backgrounds

• Loss of balance between rights and responsibilities
  - They should go hand in hand all the time but 
  do not. 

Critical issues in 
Modern Society
What they mean to us

“Your surroundings do not make you 
who you are, it’s your mindset that 
makes you who you are.”

“Get rid of the box, when you think 
outside of the box you can think a 
little bigger.”

During the afternoon session of the meeting network members split into smaller groups 
to identify critical issues that UK communities are facing today. Below is a summarised list 
of their findings:

Suggested issues and concerns: 



•   Advance community action at a grassroots level 
    as a key government priority 

• Support individuals in the many transitions 
    towards autonomy and personal growth 

•   Strategic directions will be bottom up, not top 
    down, and will aim to break down any barriers 
  
•  Promote young people’s contributions towards 
    community development and the establishment 
    of harmonious and fair social structures

•  Guide government action on youth in certain 
      targeted areas of intervention by identifying good 
     governance practices

•    Explore scope to involve more young in the net
     work with the intention of engaging them in 
     leadership positions

•  Rejuvenate and sustain communities with a 
     stronger focus on ‘thriveability’

•  Utilize the platform of the Caux Conference 
   Centre in Switzerland to spread our messages 
     and gain wider support from private, public, third 
     sector and government.

•    Street Peace III to bring this work based on people
     to a broader audience

Creation of a Steering Group 
Amina Khalid proposed the creation of an additional steering group made up of a small number of 
volunteers. This steering group will meet more frequently to maintain the group’s momentum and constantly
review and update strategy. Several volunteers offered to become part of this steering group and have 
agreed to having a regular involvement in the Sustainable Communities programme all year round.

If you are interested in finding out more about 
the Sustainable Communities Network visit 
www.uk.iofc.org for more information. 

Proposed directions for future community Action Strategies

Sustainable Communities 
Programme, UK
Agenda For Strategic Action

“How can the Sustainable Communities network be a 
vehicle to respond to the critical issues facing Britain?“ 
- Amina Khalid, Sustainable Communities Consultant

http://www.uk.iofc.org 


Pick Your Goal
There are 17 Global Goals 
and 7 billion people on the 
planet who can make them 

happen. You are one of 
those people. How many of 
the goals can you apply to 

your own projects?
globalgoals.org

Building new partnerships for 
thriving collaboration 

In 2015, the United Nations announced the Global
Goals For Sustainable Development. There are 
17 goals geared towards achieving three core 
objectives: End Poverty, Halt Climate Change 
and Fight injustice and inequality.

Burning2Learn is currently 
developing a project for a 

community in Sri Lanka. This 
project incorporates many of 
the Global Goals, and your 

projects - at home or abroad 
- can do too!

Which three goals
 would you pick to work 
on in your town? Send 
your choices to us via 

our website.

http://www.globalgoals.org/
http://www.burning2learn.co.uk
http://www.burning2learn.co.uk

